
cal School class day address on May 30; see 
harvardmag.com/hanna-attisha-19). On 
July 3, dean Douglas Elmendorf announced 
that Snyder had withdrawn. He noted that 
Flint residents had “suffered acutely,” and 
that the HKS community had much to 
learn from studying “both failures and suc-
cesses of government” but now believed, 
with Snyder, that the proposed fellowship 
“would not enhance education here in the 
ways we intended.”

Data science:  the magazine. Harvard 
Data Science Review, published online by 
the eponymous initiative (see harvard-
mag.com/datascience-17) and distributed 
by MIT Press, debuted in July. It bridges 
research, education, and popular com-
munication, with authors from diverse 
institutions. The first issue (https://hdsr.
mitpress.mit.edu) features an essay by 
provost Alan M. Garber on what educat-
ed citizens need to know about the field.

Miscellany.  The Poets and Quants blog, on 
business education, reported that the cost 
of an M.B.A. (tuition, fees, and expenses) 
exceeds $200,000 at nine top programs, 
led by Stanford ($231,672); Harvard Busi-
ness School ranks seventh (at $218,248). In 
return, HBS graduates earned an average 
annual starting compensation of $160,000-
plus.…As students continue to express 
strong interest in ethnic studies, Faculty 
of Arts and Sciences dean Claudine Gay 
announced a plan to hire a cluster of three 
to four “cross divisional scholars” in Asian-
American, Latinx, and Islam in America/
Muslim American “ethnicity, indigene-
ity, and migration” during the new aca-
demic year.…Fourteen members of the U.S. 
House of Representatives, including Ru-
ben M. Gallego ’02/’04 (D-Arizona) and 
Elise M. Stefanik ’06 (R-New York), have 
introduced a College Freedom of Asso-
ciation Act; it would amend federal law 
to prohibit actions like Harvard’s sanc-
tions on undergraduate membership in 
single-sex final clubs, fraternities, and so-
rorities.…Mehra Family professor of South 
Asian studies Sunil Amrith, an historian 
(Harvard Portrait, September-October 
2017, page 19), has been appointed inter-
im director of the Mahindra Humanities 
Center, succeeding Rothenberg professor 
of the humanities Homi Bhabha.

News Briefs
A Coach Cashiered
On july  9, The Harvard Crimson and The Boston 
Globe reported that Peter Brand, head fenc-
ing coach since 1999, had been dismissed. A 
statement released by director of athletics 
Robert L. Scalise said: “In April, Harvard 
was made aware of allegations involving Pe-
ter Brand….An independent investigation of 
the matter is now complete, and Mr. Brand 
has been dismissed from his position for vio-
lating Harvard’s conflict of interest policy. 
Harvard Athletics is committed to uphold-
ing the integrity of our athletics program, 
and it is our expectation that every coach 
and staff member adhere unambiguously to 
our policies.”

In an email to the athletics staff, he elab-
orated, “Harvard’s conflicts policy specifi-
cally addresses ‘personal benefit’ and states 
that ‘[a] conflict of interest exists when in-
dividual commitment to the University may 
be compromised by personal benefit.’ The 
policy also states that ‘[f]ailure to disclose 
possible conflict of interest or commit-
ment…may be grounds for disciplinary ac-
tion and may lead to termination.’”

Neither Scalise nor officers of the Fac-
ulty of Arts and Sciences, which oversees 
athletics, were available to elaborate, and 
the athletics website merely noted in a re-
markably anodyne message on its home 
page, “Harvard to begin national search for 
men’s and women’s fencing coach.” That 
linked to the underlying observation that 
“Peter Brand…will not be returning for the 
2019-2020 season….” 

The Globe reported in April that Brand 
had sold his suburban house for an above-
market price to the father of a varsity fenc-
er, and of an applicant for admission (who 
subsequently gained admission and joined 
the fencing team). Brand reportedly then 
bought a condominium near campus for 
an inflated price, and the purchaser of his 
house subsequently sold it, without having 
occupied it, at a significant loss. (See links 
to the Globe and other coverage at harvard-
mag.com/brand-19.)

The conflict-of-interest reporting re-
quired of staff annually is not ambiguous. It 
covers all “athletic-related outside income”; 
use of the institution’s name or logo for en-
dorsements; and accepting outside compen-
sation or gratuities from shoe, apparel, or 
equipment manufacturers in exchange for 
using their merchandise in practice or com-

petition. Line items for sums to be reported 
include a dozen categories such as speaking 
engagements, housing benefits, and camps, 
plus “other (please specify).” The language 
notes that a conflict “exists when an indi-
vidual commitment to the University may 
be compromised by personal benefit,” 
among other definitions. And, “Employees 
should pay special attention to ensuring 
that they maintain the proper relationship 
between themselves and third parties with 
whom they come into contact in the course 
of performing their jobs for the University. 
These parties may include, but are not lim-
ited to…potential students. Personal gain 
resulting from a relationship with a third 
party must be avoided.” vjohn s. rosenberg

A Professor Sanctioned
Continuing the run  of adverse summer 
news, on July 10, Faculty of Arts and Sci-
ences (FAS) dean Claudine Gay notified Lee 
professor of economics and professor of edu-
cation Roland G. Fryer Jr. and the econom-
ics department that Fryer has been placed 
on administrative leave for two years, to be 
followed by two years of supervised proba-
tionary return to academic engagements, 
as a result of investigations of his “unwel-
come sexual conduct toward several indi-
viduals, resulting in the creation of a hostile 
work environment over the course of sev-
eral years” within his Education Innovation 
Laboratory (EdLabs).

Based on the Office of Dispute Resolution 
investigation of allegations made against 
Fryer, who joined the faculty as an assis-
tant professor in 2006, Gay also determined 
that he had engaged in “behavior that was 
not sexual harassment but that constituted 
violations of the FAS Professional Conduct 
Policy.”

During the two-year administrative (un-
paid) leave, Fryer cannot teach or advise 
within FAS, or conduct research involving 
Harvard resources, and the EdLab is closed. 
During the subsequent two-year proba-
tionary period, he may return to academic 
work (but not to a supervisory role), sub-
ject to the conditions that: his undergradu-
ate teaching is at the dean’s discretion and 
subject to monitoring by a Title IX-trained 
individual, and will not involve any graduate 
teaching fellows; and his graduate teaching 
is limited to a class format, excluding work-
shops. At the end of that two-year, super-
vised period, Gay will assess whether Fryer 
may be reinstated to regular academic privi-
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leges. No mention was made about whether 
Fryer’s tenured status has changed.

On July 11, Harvard Graduate School of 
Education dean Bridget Terry Long issued a 
statement saying she had “decided that the 
sanctions determined by Dean Gay are also 
appropriate and necessary to apply to Pro-
fessor Fryer’s partial appointment at HGSE.”

The case attracted enormous attention 
because Fryer is a leading economics re-
searcher (he is both a MacArthur Fellow 
and a John Bates Clark Medalist—conferred 
by the American Economic Association on 
the best American economist under age 40); 
he is a prominent African American in a dis-
cipline struggling to become more diverse; 
and his case, meant to be conducted confi-
dentially, had leaked extensively, beginning 
in May 2018 in The Harvard Crimson. Accord-
ing to some of those prior reports, Fryer was 
prohibited from entering his lab during at    
least part of the protracted investigations. 
Locally, Gay’s decision comes at a time of 
heightened attention to sexual assault and 
harassment, and follows her decision to 
strip long-time professor Jorge Domínguez 
of his emeritus status, effectively banning 
him from the community, following “unwel-
come sexual conduct toward several indi-
viduals, on multiple occasions over a period 
spanning nearly four decades.”

A complete report on Gay’s decision ap-
pears at harvardmag.com/fryer-19. vj.s.r.

Allston Partnership Proposal
The  Harvard Allston Land Company  
(HALC), organized in late 2018 to direct de-
velopment of the commercial “Enterprise Re-
search Campus” (ERC) across Western Av-
enue from the Business School, has set a brisk 
pace, issuing a request for proposal (RFP) to 
developers nationwide on June 14. It seeks a 
partner to build on a 14.1-acre parcel just east 

of the science and engineering 
complex, set to open next year. 
Uses approved by Boston’s de-
velopment authority for this 
tract—the initial piece of the 
36 Harvard-owned acres des-
ignated for the ERC—include 
400,000 square feet of lab/of-
fice space (presumably in two 
buildings); a 250,000-square-
foot hotel/conference center; 
and 250,000 square feet of resi-
dential facilities. There is also provision for 
800 to 900 parking spaces.

HALC CEO Thomas Glynn described 
a two-part process. First, developers will 
present their capabilities and relevant ex-
perience: have they, for example, built ho-
tels and life-sciences labs, or worked pre-
viously in a similar urban setting and with 
an academic institution? Second, early this 
fall, Harvard will seek details of financing, 
building proposals, and design. Glynn hopes 
to have a recommendation for the HALC’s 
board, chaired by business school dean Ni-
tin Nohria, by year’s end. 

By then, who pays what for infrastruc-
ture (roads, sewers, utilities) and the terms 
for use of the University property will have 
to be settled. Boston’s permitting process 
will follow, Glynn said, with input from the 
community and regulatory authorities. If all 
proceeds smoothly, two years of construc-
tion would ensue, meaning the area—now a 
cleared expanse of former trucking yards—
might open for business by mid decade.

The site is the gateway to a larger commer-
cial zone. Development of 22 adjacent acres 
will occur in a second phase, with details and 
timing turning on realignment of the nearby 
Massachusetts Turnpike and construction of 
a new mass-transit station—complex, ex-
pensive undertakings.

Hiring a single development 
firm, with its own architects, 
engineers, financial and con-
struction managers, govern-
ment-relations personnel, and 
others, will help ensure that 
the resulting project is coher-
ent in all its elements, from the 
look of the streetscape to inte-
gration with designated open 

spaces. And because the profit 
margins for the labs and offices 
will likely exceed those for the 
hotel and residential buildings, 
Glynn suggested that including 
them in one RFP creates cross-
subsidies that are likely to re-
sult in a better outcome. Read a 
complete report at harvardmag.
com/rfp-erc-2019.

vjonathan shaw

New Union Negotiations 
More than a year  after graduate stu-
dents voted to form a labor union, in April 
2018, the Harvard Graduate Student Union-
United Auto Workers (HGSU-UAW) and 
the University are still negotiating an initial 
contract agreement. On July 15, about 300 
HGSU-UAW members wrote in an open 
letter to President Lawrence S. Bacow that 
they intended to hold a strike authoriza-
tion vote “if the Harvard administration’s 
bargaining team continues to put forward 
untenable positions for negotiation and pre-
vents us from attaining a fair contract.” An 
authorization would not necessarily result 
in a strike. Instead, it would empower the 
HGSU-UAW bargaining committee to call 
one when it believes necessary, prompting 
graduate students to withhold their work 
as course instructors and lab researchers. 

The past year has been punctuated by 
protests and petitions in which organizers 
for the more than 5,000-member union have 
called on the University to be more accom-
modating of members’ bargaining priorities, 
and to schedule more frequent negotiation 
sessions so that progress can be made more 
quickly. On the latter point, Harvard officials 
have responded that this is a first contract 
for a new, large union across many Univer-
sity schools, so it will have wide-ranging 
and complex consequences that need to be 
worked through. HGSU-UAW’s goals in-
clude better pay and health benefits (for 
example, graduate students don’t currently 
have access to subsidized dental insurance, 
as Harvard employees do); and the creation 
of neutral, third-party grievance procedures 
for complaints of sexual harassment, for ex-
ample. Currently, sexual-harassment cases 
are investigated by Harvard’s Office for Dis-
pute Resolution, which the union argues 
could result in findings biased toward the 
University; in turn, the institution has ar-
gued that it cannot have separate processes 
for evaluating such complaints. 

Harvard is soliciting developers’ 
proposals for the first phase of 
the “enterprise research 
campus,” across the street from 
the Business School.

Thomas Glynn
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Movement Ecology 
by isa flores-jones ’19

The afternoon  was cloudless, a 
brief window of calm in an oth-
erwise hectic spring semester. 
Alejo and I sat in the backyard 

of the Dudley Cooperative house, regard-
ing the pots of planting soil and trowels be-
fore us. That morning our house tutor had 
dropped 50 seed packets on the dining-room 
table and ordered us to treat them better 
than we’d been treating ourselves: “Noth-
ing grows that way,” he’d said.

My friend shook a packet of marigold 
seeds. The antidote to the stressors of the 
past few months was almost certainly not 
inside. Two days earlier I’d found him in the 
kitchen, glumly beheading a mound of car-
rots. He’d just come from another job inter-
view— a recruiter from McKinsey, the latest 
in a series of high-strung encounters, each 
leaving him more frustrated than the last. 
He’d asked the interviewer how she recon-
ciled the company’s partnerships with auto-
cratic regimes and human-rights abusers—
she’d mentioned Saudi Arabia—with the 
day-to-day requirements of her job descrip-
tion. It was not a question meant to provoke, 
he told me, pushing a carrot with the tip of 
a knife. But the tone of the interview imme-
diately shifted. “You ought to try someplace 
else,” the recruiter said curtly, “for that kind 
of work.” She made it seem as if I were ask-

ing the incredible, my friend said, as if it 
were impossible to both pay the bills and 
live a more than unethical life.

Our circumstances were different, but I 
understood my friend’s dilemma on prin-
ciple. With barely a month left in the term, 
my inbox was flooded with reminders for 
late library books and notices of the Office of 
Career Services’ office hours, the very last of 
our college careers. I had so far avoided any 
reckoning with the latter. To my parents, 
friends, and the space in my diary gener-

ally reserved for the truth, I’d offered a cir-
cuitous answer: I’ll figure that out when it’s over.

It seems that a lot of Harvard graduates end 
up siding, at least for a while, with Alejo’s re-
cruiter. According to The Harvard Crimson’s an-
nual senior survey (just under half my class-
mates responded), 34 percent were headed 
to consulting or finance positions, consistent 
with the past several years. But with my gar-
den conversation fresh in mind, I went to 
knock on my House tutor’s door. I’d like to 
request more than marigolds, I told him—
specifically, advice on my next few years.

I had thought about law school. I grew 
up in California’s Central Valley, where mu-
nicipal warnings confirmed the toxicity of 
bad-air days: Don’t play outside. Limit driving and 
A.C. usage. Even in winter, when the polluted 
air dissolves into rain, I felt tightly sealed in, 
specimen-like, beneath a cap of air. During 
the past year, I had watched news reports 
as smoke from the Butte Fire blanketed my 

Although the wage and compensation pro-
posals haven’t been publicly released, Har-
vard officials have said that HGSU-UAW’s 
proposals would have a significant fiscal im-
pact. An April message from Provost Alan M. 
Garber said of the economic proposals, “Uni-
versity expenditures per graduate student 
would approximately double….Were the Uni-
versity to agree…there would likely be direct 
consequences for the number of graduate stu-
dents who could be supported.” Harvard has 

offered funds that students could draw on for 
dental care, childcare, and other needs, and 
pay raises of 3 percent in year one of the con-
tract, and 2.25 percent in the next two years. 
(This past year, graduate students received a 
3 percent stipend increase.) It also proposed 
raising its minimum wage for non-salaried 
student workers to $15 an hour. According to 
the Bureau of Labor Statistics, inflation in the 
Boston area was 2.3 percent over the last year. 

Graduate students at other private uni-

versities including Brown, Georgetown, 
Tufts, and Brandeis have also unionized, but 
the security of students’ collective bargain-
ing rights is uncertain. The National Labor 
Relations Board ruled in August 2016 that 
graduate students at private universities had 
the right to form unions, but this past May 
the federal agency announced it would re-
visit that decision—suggesting that it might 
reverse its position for the fourth time since 
2000. vmarina n. bolotnikova 

P h o t o g r a p h  b y  L y d i a  C a r m i c h a e l  R o s e n b e r g / H a r v a r d  M a g a z i n e

The author and fellow activists at a Divest 
Harvard rally this past April: (from left) 
Caleb Schwartz ’20, Flores-Jones, Anand 
Bradley ’19, Owen Torrey ’21, Eva Rosen-
feld ’21, and Sophia Higgins ’21
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