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General Counsel Transitions
Senior vice president and general counsel 
Robert W. Iuliano ’83 has been appointed 
president of Gettysburg College, effective 
July 1. He joined Harvard’s legal staff in 1994. 

As general counsel and ad-
viser to the president, he 
has been involved in issues 
such as the return of ROTC 
to campus and the Univer-
sity’s response to challeng-
es to its affirmative-action 
and diversity policies, in-
cluding the current litiga-

tion alleging discrimination against Asian-
American applicants to the 
College (see page 21).

Diane E. Lopez—a 
Harvard attorney since 
1994 and deputy general 
counsel since 2011—has 
been appointed vice pres-
ident and general counsel, 
effective June 1. Announc-
ing her appointment, President Lawrence 
S. Bacow said, “Diane is an outstanding 
lawyer and colleague, admired across 
Harvard for her excellent judgment, her 
exemplary professionalism, her collabora-
tive style, and her strong academic values.”

librarian in Chief
Martha Whitehead—librarian of Queen’s 
University, Ontario, since 2011, and vice 
provost there since 2014—
has been appointed Uni-
versity librarian, vice 
president for the Harvard 
Library, and Larsen librar-
ian for the Faculty of Arts 
and Sciences, effective in 
June. She succeeds Sarah 
Thomas, who retired at 
the end of 2018. Read more 
at harvardmag.com/whitehead-18.

land lords
The Allston Land Company, unveiled last 
November to focus on developing the Uni-
versity’s commercial “enterprise research 
campus” (see harvardmag.com/allston-
landco-18), has unveiled its board mem-
bers, joining the previously announced 
chair, HBS dean Nitin Nohria, and CEO, 
Thomas P. Glynn, former leader of the 
Massachusetts Port Authority. They are 
Katie Lapp, executive vice president, who 
has long overseen Allston planning, and 
two Corporation members with business 
and development backgrounds: Karen 
Gordon Mills, a former venture capital-

ist and administrator of the U.S. Small 
Business Administration; and Penny S. 
Pritzker, former U.S. Secretary of Com-
merce, whose family enterprises have in-
cluded Hyatt Hotels and diverse real-es-
tate interests.

Endowment Board Member
William M. Lewis Jr. ’78, M.B.A. ’82, has 
been elected to the Harvard Management 
Company board of directors. Co-chair of 
investment banking at Lazard Ltd., he 
was previously at Morgan Stanley, where 
he was the firm’s first African-American 
managing director.

honorands
Dillon research professor of the civilization 
of France and of comparative literature Su-
san R. Suleiman has been awarded the Lé-
gion d’honneur; the ceremony took place in 
February at the French consul general’s 
residence on Brattle Street, in Cambridge.…
Michael S. Dosmann, keeper of the living 
collections at the Arnold Arboretum, has 
been awarded the National Tropical Bo-
tanical Garden’s David Fairchild Medal for 
Plant Exploration; his work in the field, 
during a recent collecting expedition in 
central China, was featured in “Botaniz-
ing in the ‘Mother of Gardens’ ” (January-
February 2018, page 32).
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level of appointment. Among the underrep-
resented minorities (Hispanic, black, and 
Native American) who accepted tenured ap-
pointments from 2006 through 2018, more 
than half were from outside the Universi-
ty, Singer says, indicating that the searches 
succeeded in identifying a diverse pool of 
candidates.

It has taken real, sustained effort to achieve 
these results, she says, given the strongly com-
petitive market for faculty among a few dozen 
leading research universities for the best can-
didates in any given discipline.

Harvard’s tenured faculty ranks have 
grown at a compound annual rate of slightly 
more than 1 percent since the middle of the 
previous decade (Singer calls it a “period of 
incredible stasis”), reflecting tepid endow-
ment returns and the pressure on budgets 
imposed since the 2007-2008 financial cri-
sis and recession. The most robust growth 
has been concentrated in engineering and 
applied sciences (which became a school in 

the fall of 2007, and has ridden the flood tide 
of interest in computer sciences and allied 
fields)—disciplines historically lacking in 
women and underrepresented minorities. 

As a result, much of the aggregate diversifi-
cation of the University’s faculties has been 
effected by filling vacancies arising from re-
tirements and departures for other institu-
tions. Increasingly, of course, those positions 
are filled by promotions from within.

Much of the change dates to the end of 
the Summers administration, when the 
president’s controversial remarks on women 
in the quantitative disciplines resulted in 
his appointment of task forces on women 
faculty and women in science and engineer-

ing, both overseen by Faust, then Radcliffe 
Institute dean. Their reports, in May 2005 
(see “Engineering Equity,” July-August 2005, 
page 55), “made faculty diversity a priority 

at the University,” Singer says—and resulted 
in the creation of the office she now runs. 
Faust’s appointment as Harvard’s first fe-
male president, in 2007, embodied the issue 
in the institution’s leadership.

In ensuing years, the adoption of a ten-
ure track (partly a response to peer prac-
tices putting Harvard at a disadvantage in 
recruiting younger scholars) pushed search 
committees toward new kinds of candi-
date pools. The culture changed, too, Sing-
er stresses. Senior faculty members took to 
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Deans, department chairs, and search  
committees came to ensure that candidate 
pools reflect the breadth of  possible applicants.
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