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News Briefs
Dean Duo
As the harvard presIdency  transitions 
from Drew Faust to Lawrence S. Bacow, two 
deanships were filled by appointments an-
nounced late in spring term.

Tomiko Brown-Nagin, Paul professor of 
constitutional law and professor of history, 
has been appointed dean of the Radcliffe 
Institute for Advanced Study, effective July 
1. She succeeds Jones professor of American 
studies Lizabeth Cohen, who returns to re-
search and teaching, following seven years 
leading the institute.

Brown-Nagin, who earned her J.D. at Yale 
and her Ph.D. at Duke, came to Harvard 
from the University of Virginia in 2012. Her 
academic footings, in a professional school 
and the liberal arts, mirror the institute’s 
University-wide interests and programs—
and she has direct experience at Radcliffe 
as well, as a fellow in the 2016-2017 academic 
year. She is currently faculty director of the 
law school’s Charles Hamilton Houston In-

stitute for Race and Justice, bridging schol-
arship and practice. Her 2011 book, Courage 
to Dissent: Atlanta and the Long History of the Civil 
Rights Movement, won the Bancroft Prize, con-
ferred on outstanding works on U.S. history, 
and she is now working on a life of Con-
stance Baker Motley, the first African-Amer-
ican female federal judge. For a full profile, 

see harvardmag.com/brown-nagin-18.
At the Graduate School of Education, 

Bridget Terry Long, Saris professor of edu-
cation and economics, has been appointed 
dean as of July 1, succeeding James E. Ryan, 
president-elect of the University of Virginia.

Long earned her doctorate at Harvard and 
began teaching at the school in 2000; she 
served as academic dean from 2013 to 2017. 
Her research focuses on the transition from 
high school to college, including such factors 
as college preparation and financial aid. She 

is a research associate of the National Bureau 
of Economic Research, and also serves on the 
board of directors of Buckingham Browne & 
Nichols School in Cambridge.

As president-elect Lawrence S. Bacow 
emphasizes the importance of higher ed-

ucation in face of 
public criticism and 
partisan challenges 
(see “Continuity and 
Change,” May-June, 
page 14), Long’s ex-
pertise, and Bacow’s 
familiarity with her 
work, may be espe-
cially pertinent. In a 
statement accompa-
nying the news, he 
said, “I came to know 
Bridget Terry Long 
during my time in res-
idence at the Gradu-

ate School of Education. We share a common 
interest and passion for improving access to 
higher education for talented students from 
families of limited means. I look forward to 
working closely with her to achieve this goal 
and to advancing the important work of the 
School.” A more detailed report appears at 
harvardmag.com/long-18.

Graduate Student Union 
In aprIl,  Harvard graduate students voted 
1,931-1,523 in favor of forming a labor union, 
ending a protracted, fiercely contested debate 
over unionization across the University. Pro-
vost Alan Garber announced in early May that 
Harvard “is prepared to begin good-faith ne-
gotiations” with the union—a notable break 
from the precedent set by Columbia, Yale, and 
the University of Chicago, which have refused 
to bargain with the victorious student unions 
elected on their respective campuses. 

The Harvard Graduate Student Union-
United Auto Workers (HGSU-UAW) cov-
ers a bargaining unit of about 5,000 re-
search and teaching assistants from across 
Harvard’s schools, including the Graduate 
School of Arts and Sciences, the professional 
schools, and the College. This election was 
Harvard’s second: graduate students pre-
viously voted on unionizing in November 
2016, an election that turned out to be in-
conclusive. A majority of students then vot-
ed against unionizing, but after more than a 
year of legal battles that reached the federal 
National Labor Relations Board (NLRB) in 
Washington, Harvard was  ordered  to hold 
a second election. The University had failed 
to provide a complete list of eligible vot-
ers prior to the election, creating confusion 
about eligibility, the NLRB found. 

HGSU-UAW was notably better orga-
nized in the weeks leading up to this elec-
tion than the previous one: student organiz-
ers at the Law School and other professional 
schools, not just Ph.D. candidates, rallied 
support among their peers, and the union’s 
social-media messaging stressed the ben-
efits of unionizing for students across Har-
vard. Still, at the vote count at the Boston 
NLRB on April 20, representatives from 
HGSU-UAW were ecstatic and appeared, 

aging director of Lighthouse Capital Part-
ners, a venture-capital firm, and has been 
an entrepreneur-in-residence at the Busi-
ness School. York is a member of the dean’s 
advisory group for the School of Engineer-
ing and Applied Sciences and co-chair of 
the Boston Major Gifts Committee. She 

co-chairs the Corporation-Overseers joint 
committee on alumni affairs and devel-
opment, and has been a member of visit-
ing committees to the Art Museums and 
to departments including astronomy and 
statistics. York chairs the board of the Bos-
ton Museum of Science, and serves on the 

boards of the Isabella Stewart Gardner Mu-
seum and Partners HealthCare (the parent 
to Massachusetts General Hospital and 
Brigham and Women’s Hospital).

A more detailed report appears at har
vardmag.com/govboards-change-18.

vjohn s. rosenberg

Breaking with a precedent set by some peer  
schools, Harvard will begin negotiations with 
the newly elected graduate-student union.
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perhaps, a bit floored by their victory.
Meanwhile, some universities are seeking 

to reverse the NLRB’s position on the union 
rights of graduate students. The NLRB ruled 
in August 2016 that graduate students are 
university employees and thus have col-
lective bargaining rights. The agency has 
reversed its position on that matter twice 
since 2000, and, if a relevant case appears 
before it, the Trump-era NLRB is thought 
likely to do so again. For further details, see 
harvardmag.com/bargaining-ok-18. 

Final-club Recognition 
The college  has announced that unrec-
ognized single-gender social organizations 
(USGSOs; final clubs and Greek organiza-
tions) seeking to gain recognition and thus 
avoid the sanctioning of their members, will 
have to file a gender breakdown of their 
membership and their governing docu-
ments, among other steps. 

Harvard policy now prohibits students 
who have belonged to USGSOs within the 
previous year from receiving the required 
College endorsement for certain fellowships 
or from holding leadership positions in rec-

ognized student organizations or athletic 
teams. To designate previously unrecognized 
social clubs, the new Dean of Students Of-
fice (DSO; see harvardmag.com/fdo-osl-
merger-18) will create a new category, Rec-
ognized Student Organizations (RSOs).

To become an RSO with “interim” rec-
ognition (lasting for one academic year), fi-
nal clubs will need to submit not only their 
gender breakdown (which need not include 
information that could identify members), 
but also a public affirmation of gender-inclu-
sive membership and recruitment policies; 
the appointment of an official who will be 
a liaison between the club and the College; 
documentation of certain required trainings 
for its board members, including coverage of 
sexual-assault and anti-hazing prevention; 
and information about local autonomy and 
governance. (The latter requirement may not 
mesh with some final clubs’ graduate boards, 
composed of alumni members with power 
over club policies and membership.) Clubs 
won’t have to achieve any quota or specific 
gender breakdown. 

To receive full recognition after the one-
year interim period, RSOs will also need to 

provide their recruitment schedules to the 
DSO, and to offer all their members training 
in areas like anti-hazing and sexual-assault 
prevention. A third tier, “recognition with 
distinction,” will be reserved for organiza-
tions that have “achieved a standard of ex-
cellence” and have recruitment policies that 
promote diversity. 

This recognition process, announced by 
dean of students Katie O’Dair in May, is the 
second step in the College’s effort to en-
force its sanctions. The rules for individu-
al students were laid out  this past March. 
Undergraduates will not have to make af-
firmative statements that they don’t belong 
to a USGSO, and the College will not accept 
anonymous reports of policy violations or 
actively seek out students in violation of the 
policy. For further details, see harvardmag.
com/usgso-rules-18.

Faculty Diversity 
For the  last decade, the University has 
tracked its progress in recruiting and re-
taining faculty members who can make it 
more inclusive in terms of race and gender. 
According to the newest annual faculty-di-
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The Harvard Tour
by natasha lasky ’19

Fall of junIor year,  I often woke 
up to a yell outside my window. 
Twice an hour, starting at about 11 
a.m., I heard a group of people of 

varying ages letting out a long, measured 
scream, starting low and increasing in pitch, 
the way one shouts during “the wave.” After 
the first few times, I poked my head under 
the blinds to see what was going on, only 
to find a tour group standing in the street 
below. With Lowell House under construc-
tion, I was living above The Harvard Shop 
on Mount Auburn Street, which serves as 
the last stop for tours. If I looked out my 
window in the early afternoon, I often saw 

at least three groups ambling from stop to 
stop, like plastic pieces moving through a 
board game. 

At midmorning on days above 60 degrees, 
tourists swarm Harvard Square. Clumps cir-
culate through the Yard’s big attractions: 
Widener, Mass Hall, and, of course, the 
John Harvard statue. Visitors are like a fog 
that students wade through—for the most 
part unperceived, save for some days when 
the Yard is so flooded it’s difficult to navi-
gate. Undergraduates acclimate to living in 
a tourist attraction; I’ve refined the art of 
giving directions to people who don’t know 
the name of the place they’re seeking, and 

have accidentally walked through enough 
people’s photos to fill a scrapbook. But even 
so, I couldn’t explain those screams. Though 
I overheard snippets of tours while walking 
to and from my dorm room, nothing seemed 
to relate. It was as if tourists and students 
walked through the University on parallel 
tracks, never making contact, inhabiting 
their own, separate Harvard experiences. I 
decided to investigate—perhaps there was 
some Harvard that tourists could see, but 
I couldn’t.

There Is no  single Harvard Tour; instead, 
there is an entire ecosystem of tour-giving, 
from official admissions tours for prospec-
tive students to a range of sightseeing tours. 
There are University-endorsed tours led by 
members of the undergraduate Crimson Key 
Society, but also privately owned tours that 
feed off Harvard parasitically: a tour led by a 
guy in Revolutionary War period costume; a 
tour with a 70-year-old man whom I’ve only 
heard referred to as “that guy.”

As I checked in at the front desk at the 
Harvard Information Center for the Crim-

versity report, published April 12 by the of-
fice of Judith Singer, senior vice provost for 
faculty development and diversity, 27 per-
cent of tenured faculty are women as of last 
September—up from 26 percent last year 
and 21 percent in 2008. Underrepresented 
minorities (African Americans, Latinos, and 
Native Americans) make up 8 percent of 
tenured faculty—unchanged from last year 
and up from 5 percent a decade ago.

These gains may sound small, but because 
turnover in faculty ranks is extremely slow, 
changes in composition occur in small incre-
ments each year. Of the 14 FAS faculty mem-
bers who were reviewed internally for tenure 
in 2016-2017, nine were promoted, including 
six of nine men and three of five women. In 
the Faculty of Arts and Sciences (FAS), 
women represent 27 percent of tenured and 
43 percent of tenure-track faculty members; 
Asian Americans make up 12 percent of ten-
ured and 21 percent of tenure-track faculty. 
Especially noteworthy is the University’s 
persistent lack of black and Latino faculty 
members—just 9 percent of both tenured and 
tenure-track faculty in FAS belong to these 
underrepresented minorities, pointing to 
a worrying pipeline problem. The report 
stresses the need to develop minority schol-
ars much earlier: for example, through un-

dergraduate research 
programs that pro-
mote student-facul-
ty relationships and 
interest in academic 
careers. 

For the first time, 
men and women are 
represented equally 
on the tenure track 
of the FAS sciences 
division, the report 
shows. But in De-
cember, a study led 
by Elena Kramer, 
chair of organismic 
and evolutionary bi-
ology, and Radhika 
Nagpal, professor of 
computer science, 
found that in science, technology, engineer-
ing, and mathematics (STEM) fields, only 
69 percent of female junior professors stayed 
long enough to come up for tenure review, 
compared to 84 percent of men. The report 
attributed the disparity not only to implicit 
bias against women, “institutional and struc-
tural barriers, such as problematic maternal/
paternal leave policies, inadequate infant/ear-
ly childcare on campus, and poor support for 

dual academic career couples that is substan-
tially behind our peer institutions,” but also 
to “persistent culture problems” in certain 
departments, including explicit sexism. To 
improve the retention of women, the Univer-
sity has announced that it will open a seventh 
childcare center in Allston in 2021—a year af-
ter the new science and engineering complex 
opens there. Read more on this subject at har
vardmag.com/fas-diversity-18. vm.b.

Ladder faculty counts in the Faculty  
of  Arts and Sciences, 1998 to 2017
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