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DNA DRAWING
Your discussion o f using gene drives to 
combat malaria was very even-handed (“Ed-
iting an End to Malaria?” May-June, page 
37); but DNA is, and must be, right-handed 
in the twist of its helix. 
Alas, on your very clev-
er cover illustration it is 
left-handed, although in 
another fine picture on 
page 55 you got it right.

Jim Haber ’65
Wayland, Mass.

Editor’s note: Other cor-
respondents made the 
same point about our 
supervision of the cover 
illustration by artist 
Pete Ryan. Author Jon Shaw amplifies:

Since DNA’s structure was not part of my 
biology instruction in school, I had to look 
it up. Distinguishing left-handed from right-
handed DNA is not intuitive even with both 
versions in front of you, and even when you 
know DNA is supposed to be right-handed. 
Maybe that is why this error occurs even 
in science journals and textbooks—espe-
cially on covers. For example, see www.
ncbi.nlm.nih.gov/pmc/articles/PMC2775190 
on nucleosomes, which are left-handed (it 
also refers to errors in depicting DNA). An 
image with incorrect chirality recently ap-
peared on the cover of Nature Structural and 
Molecular Biology. (Finding these errors has 
become a game for some people.) Chiral-
ity (handedness) in molecules affects their 
biological activity, among other important 
consequences. Some DNA is left-handed; but 
right-handed “B-DNA” is the common form.

ROBOTS AND JOBLESSNESS
Self-checkout  at Home Depot and su-
permarkets permanently removes entry-lev-

el jobs. ATMs have permanently removed 
teller positions. While unrelated to robotics 
but similar in effect, movement of manufac-
turing offshore has permanently (likely) re-
moved tens of thousands of working-class 

jobs (“Who Owns the Ro-
bots Rules the World,” by 
Richard B. Freeman, May-
June, page 37). The effect of 
all this rests nearly entire-
ly on the tens of millions 
of people without degrees 
or advanced training. Re-
training has not worked 
for these people. There are 
simply too many.

Robotics is inevitable. 
More working-class job 
losses will come. The ef-

fect will further increase the wealth gap 
between rich and poor, with dire con-
sequences for the nation. Sharing of the 
wealth effects of robotics with the few 
workers left will not happen any more 
than sharing between management and 
workers occurs now. I suggest that you 
add homeless waiters and waitresses beg-
ging for cash to your depiction.

Paul Gaboury, M.B.A. ’80
Acton, Mass.

The article  by Richard Freeman con-
tains a logical flaw that renders its reme-
dy ineffectual. He states: “In international 
trade, comparative advantage explains why 
a highly productive country does not ‘steal’ 
jobs from a less productive country. Instead, 
both countries benefit by specializing in 
sectors in which they have a relative ad-
vantage.” Freeman then claims “comparative 
advantage” also explains why robots will 
not “steal” jobs from humans. “If a robot is 
twice as efficient as a human at driving a car, 
for example, 
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Speaking Frankly, at 
West Point
Drew faust  gave one of the signal speech-
es of her Harvard presidency at West Point 
this past March. The subject was educa-
tion in the humanities—and in leadership. 
Her talk brought to the fore common Faust 
themes: immersion in the arts and humani-
ties and learning to think critically about 
values. The venue and format (a formal ad-
dress, rather than the occasions where an 
interlocutor poses questions, and Faust’s 
answers are briefer) made a difference.

At the United States Military Academy 
(USMA), as Faust noted, “the humanities 
are resources that build ‘self-awareness, 
character, [and] perspective,’ and enable 
leaders to compel and to connect with oth-
ers.” She identified three ways in which that 
occurs. “First,” she said, “leaders need per-
spective”—the historical and cultural lenses 
that clarify a situation through “empathy: 
how to see ourselves inside another person’s 
experience. How to picture a different pos-
sibility.” Second, “leaders need the capacity 
to improvise. I often point out that educa-
tion is not the same thing as training for a 
job.…Circumstances evolve. Certainly, sol-
diers know…that our knowledge needs to 
be flexible, as we grapple with complexity 
in an instant.” Third, she emphasized how 
leaders like Churchill and Lincoln “use the 
persuasive power of language.”

Two broad applications to Harvard 
come to mind. One concerns transitions. 
West Point, Faust noted, was “the nation’s 
first college of engineering.” Now, even as 
“other institutions drop liberal-arts re-
quirements, military academies have been 
adding them. Over the past 50 years, West 
Point has transformed its curriculum into 
a general liberal-arts education, graduat-
ing leaders with broad-based knowledge 
of both the sciences and the humanities, 
and the ability to apply that knowledge in 
a fluid and uncertain world.” The College, 
grounded as it has been in the traditional 
liberal arts, is very much tilting the other 
way, expanding engineering and applied 
sciences, and inspiriting entrepreneurship. 
That prompts anxieties about waning stu-
dent interest in humanities and adults’ re-
sponsibility to assure that their charges are 
broadly, not merely vocationally, educated.

The related relevant point is the com-

position of General Education. Recent 
reforms melded approaches meant to re-
inforce the civic intent of Gen Ed courses; 
maximize students’ freedom of course se-
lection; and somehow squeeze in a distri-
bution requirement. Much less attention 
was paid to the pedagogical aims of those 
requirements.

As the faculty deliberated, Nicholas 
Lemann ’76 wrote “What Should Gradu-
ates Know?” in The Chronicle of Higher Educa-
tion. Drawing on his decanal experiences 
remaking the curriculum of Columbia’s 
Graduate School of Journalism, he sug-
gested that colleges need to specify what 
they are for (lest they become excessively 
vocational by default). As a “quick list of 
possibilities” for an undergraduate cur-
riculum, he suggested “instruction around 
a set of master skills that together would 
make one an educated, intellectually em-
powered, morally aware person.” Among 
them: “Rigorous interpretation of mean-
ing, taught mainly through close reading 
of texts. Numeracy, including basic statis-
tical literacy. Pattern and context recogni-
tion. Developing and stating an argument, 
in spoken and written form.” And so on, 
through “Empathetic understanding of 
other people and other cultures.”

Lemann is also a member of the Ameri-
can Academy of Arts & Sciences’ new 
Commission on the Future of Undergrad-
uate Education. Bracingly, upriver from 
Lemann’s school, the USMA course cata-
log states an “Educational Philosophy.” It 
details such academic goals as communi-
cation skills; critical thinking and creativi-
ty; lifelong learning; ethical reasoning; and 
subject-matter expertise in STEM fields 
and humanities and social sciences.

Gen Ed embraces some language about 
such purposes. But they were not the sub-
ject of the recent debate, and the faculty is 
unlikely to revisit the principles before the 
next iteration of the curriculum—around 
the quarter-century mark. Even when that 
happens, Harvard presidents are careful 
to give faculty members their head in such 
matters. But surely there was, and perhaps 
still is, an opportunity to engage more fully 
with these critical issues in the interim, on 
campus. It would be good for students and 
professors to hear more from the president, 
directly; as her West Point remarks attest, 
she has plenty to say, and forcefully. This 
is a conversation the community ought to 
have. vJohn s. rosenberg, Editor
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Fragrance-Free Workplaces?

Please donate to the cause on www.ChemicalSensitivityFoundation.org

In a 2009 policy statement the CDC banned air fresheners and scented 
candles in all its facilities. This policy states: “Fragrance is not appropriate for 
a professional work environment, and the use of some products with fragrance 
may be detrimental to the health of workers with chemical sensitivities, 
allergies, asthma, and chronic headaches/migraines.” The full CDC policy 
can be viewed on the website of the Chemical Sensitivity Foundation, which 
contains information about multiple chemical sensitivity (MCS), including a 
research bibliography. We welcome hearing from you on this topic by phone, 
207-373-3829, or through e-mail or snail mail via our website.

To learn more, play on 
YouTube the video  
“Multiple Chemical 
Sensitivity: A Life-Altering 
Condition,” which contains 
footage of interviews with 
four leading members of 
Congress and a former 
Commander of Walter  
Reed Army Medical Center.

In the 1960s few would have believed that smoke-free workplaces would one day become the norm. 
Could fragrance-free workplaces, medical facilities, and nursing homes be the wave of the future?

(continued from page 2)

but only 50 percent more efficient at pick-
ing blueberries, the robot would do the 
driving, while the humans would pick the 
blueberries.”

But underlying the theory of compara-
tive advantage in international trade is the 
assumption that the population in a highly 
productive country is not going to expand 
into a less productive country and thus 
will not take all the jobs in both countries. 
Unfortunately, that assumption can’t be 
made for robots, the population of which 
is essentially limitless and borderless.

Freeman admits to this contradiction 
when he later refers to “armies” of robots. 
When there are “armies” of robots, then in 
his example, they will do the driving and 
pick the blueberries, because they can do 
both and are better at both.

This flaw undermines his remedy—pol-
icies that would encourage employees to 
be able to “share...in the ownership of the 
machines that replace them at work.” It is 
questionable whether those former em-
ployees’ shares of the “prosperity that the 

robots produce” will equal or exceed the 
loss of earnings at their former jobs. Fur-
ther, when there is no limit to the extent 
to which robots will displace employees, 
then there will be an ever shrinking num-
ber of employees left to share in an ever in-
creasing amount of prosperity.

The combination of these factors will 
likely result in the same concentration of 
wealth in a few owners that Freeman’s 
ineffectual remedies seek to avoid. I look 
forward to his offer of his robot assis-
tant, who “will report shortly on what we 
should do.”

Gordon Bennett ’68
Inverness, Calif. 

FINAL CLUBS
The punitive policy  a nnounced recently 
by the dean of Harvard College and President 
Drew Faust must be a crushing disappoint-
ment to all alumni who believed in Harvard 
as an enduring bastion of free inquiry and 
association [see page 27 and harvardmag.
com/finalclub-16 and harvardmag.com/fall-
out-16]. I cannot fathom how such an ill-ad-
vised, and, in the real world, constitutionally 

suspect policy apparently didn’t attract the 
concern of the Corporation, Board of Over-
seers, or University counsel. Harvard should 
not be positioned on this slippery slope of 
social engineering if it hopes to maintain its 
core integrity.

Philip Stockton ’62
Miami

As a graduate member  of the Owl Club, 
I believe Dean Rakesh Khurana’s propos-
al to penalize students who are members 
of any final club which is not co-ed is the 
epitome of hypocrisy, logically flawed, and 
completely misguided.

It is hypocritical because the University 
discriminates on a massive scale. It just 
discriminated against 35,000 applicants 
by rejecting them based on arbitrary ad-
mission criteria. It discriminates against 
applicants of Asian descent who typically 
need SAT scores over 100 points higher 
than those of white applicants in order 
to be accepted. It now is discriminating 
against members of final clubs because the 
University will not apply the policy to all 
other single-sex organizations, including 
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the South Asian Men’s Collective and the 
Association of Black Harvard Women.

It is logically flawed because, to be con-
sistent, the University should penalize 
any non-affiliated single-sex organization 
and yet no plans have been announced to 
deny admission to students who attend a 
single-sex high school, or who are mem-
bers of the Boy or Girl Scouts. It also is 
logically flawed because even if the final 
clubs were to become co-ed, those not 
selected still would feel excluded and 
disempowered. Meanwhile, how are final 
clubs any different from the University’s 
athletic teams? The athletic teams are sin-
gle-sex organizations that foster values in 
the locker rooms that are virtually identi-
cal to those of the final clubs: friendship, 
shared experiences, and bonding.

The reality is it is impossible for any 
institution to function without discrimi-
nating, hence, the reason Harvard rejects 
35,000 applicants. Furthermore, not all 
discrimination is bad. Harvard discrimi-
nates when it assigns students to single-
sex roommate groups. Consequently, the 
University’s attempt to eliminate sexual 

discrimination is misguided and dimin-
ishes the freedoms of students who volun-
tarily choose to join any single-sex organi-
zation. 

Students would be far better served if 
the University focused instead on making 
them aware of the many forms of discrimi-
nation, both good and bad, and on educat-
ing them on how to deal with being dis-
criminated against.

Michael Erickson ’74
Corte Madera, Calif.

Editor’s note: Claims concerning admission 
of Asian-American applicants are matters 
for debate in current litigation and in the 

contested Overseers’ election, not settled 
fact. The SAMC and ABHA are officially 
recognized student groups (as the final 
clubs are not), and thus required to be 
open to any members of a different gender 
who may wish to join.

When i left  Kansas for Cambridge in 
1955, it was my first trip east of the Missis-
sippi River. I had never heard of the final 
clubs. Of course I leaned about them soon 
enough, and ended up joining one as a soph-
omore, where I made many of my closest 
friends. Although I have contributed regu-
larly to the College, and hardly at all to the 
club, I remain intensely loyal to both. So I 
am thrown into painful conflict by the ad-
ministration’s plan to blackmail the clubs. 
Luckily, I’m not a future sophomore who 
will be subject to manipulation in the cause 
of gender integration.

Richard H. Seaton ’59
Manhattan, Kans.

GEN ED
General education  (“General Educa-
tion Reconstituted,” May-June, page 31) is 

SPEAK UP, PLEASE
Har vard Magazine welcomes letters 
on its contents. Please write to “Let-
ters,” Harvard Magazine, 7 Ware Street, 
Cambridge 02138, send comments by e-
mail to your turn@har  vard.edu, use our 
website, www.harvard maga zine. com, 
or fax us at 617-495-0324. Letters may 
be edited to fit the available space. 
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Boston, Mass.     www.mcleanpavilion.org

Real recovery starts with the right diagnosis. 
The Pavilion is research-backed, with 
a proven history of uncovering the true 
reasons why people struggle with a cycle  
of treatment failures.
Let us help you today. Call 855.707.0517.

��Finally.
A�correct�diagnosis—��
and�some�hope.

TOP RANKED PSYCHIATRIC HOSPITAL – U.S. News and World Report

Campaign for the Living Collections

Support the next century of discovery at the Arnold Arboretum.

The Arnold Arboretum of Harvard University

Make a gift online at arboretum.harvard.edu or call 617.384.5766

different because it is general. Its goals are 
complementary: every student must learn 
to critically evaluate the advice of physician 
or accountant or tennis coach, while at the 
same time the future physician or accoun-
tant or coach must learn to think critically 
in crafting that advice.

In Gen Ed, differences are less impor-
tant than similarities: for example, my 
university, where I am heavily involved 
in the Gen Ed program, has many more 
undergraduate clinical and professional 
programs than Harvard. No matter: Gen 
Ed is general, so we can compare. Harvard 
now joins us (and many other universities) 
in what I call the “charm bracelet” model: 
critical thinking, ethics, and cultural sen-
sitivity dangle as discrete trophies next 
to the Empire State Building and Yellow-
stone Park.

I prefer the model in which Gen Ed is 
a core institutional value rather than an 
external decoration. In this model, every 
course in every discipline advances the 
wider goals of Gen Ed, especially when far 
from the liberal arts. In addition to techni-
cal skills, nurses and lawyers need just as 
much critical thinking as historians and 
mathematicians.

However, it is difficult to measure the 
“success” of this approach. Since both ad-
ministrators and accreditors are uncom-
fortable with unmeasurable outcomes, it 
is unlikely that such a curriculum will ap-
pear widely or soon.

James S. Wolper ’76
Professor of mathematics, Idaho State University

COMPARING CAMPUS STRATEGIES
As a degree-holder  from Harvard and 
Princeton, and also one who unexpectedly 
found his principal career for more than 30 
years in higher education administration 
(with, in addition, significant connections 
to and long-time roles with Cambridge Uni-
versity and Sarah Lawrence College), I was 
greatly pleased (and a little surprised) to see 
the thoughtful and appreciative commen-
tary, “The Tiger Roars” (May-June, page 2), 
commending Princeton’s recently produced 
strategic framework, and suggesting that 
Harvard might benefit from a comparable 
undertaking.

It has long been a truism that higher 
education in the U.S., and especially its 
multiplicity and variety, are treasures of 
our nation, widely admired throughout 
the world. Com- (please turn to page 74)

8      July  -  Augu st 2016

Reprinted from Harvard Magazine. For more information, contact Harvard Magazine, Inc. at 617-495-5746



L e t t e r s

 (continued from page 8)

petition among our immensely different 
institutions and types of institutions—es-
pecially competition for faculty, students, 
and resources—is a healthy aspect of the 
U.S. “non-system” (alas, much less healthy 
in my own view has become their often 
out-of-control athletic competition—
which much less importantly, but more 
visibly and often insidiously, heavily char-
acterizes American culture).

Competition is, however, most positively 
effective when those engaged in it are open 
to learning from one another. This can be 
taken too far—it is possible for dangers of 
the antitrust sort to emerge (as the Depart-
ment of Justice did indeed conclude was 
occurring in regard to student financial as-
sistance several decades ago). But greater 
lost opportunities for the general benefit—
toward the common objectives of increased 
knowledge and more effective teaching—
have resulted from institutional failures to 
learn from one another.

Especially now, at a time when higher 
education is facing severe stresses, includ-
ing, it appears, significant losses of public 
confidence, Harvard Magazine’s commentary 
and recommendations deserve a vigorous 
Three Cheers!

Thomas H. Wright, J.D ’66
Emeritus vice president and secretary, 

Princeton University

PeNICILLIN
I read with  great interest the article 
“Champ Lyons” (Vita, May-June, page 48). 
The authors mentioned Lyons’s early use 
of penicillin and further stated that even 
though penicillin was discovered in 1928, it 
“was not used to treat humans until 1941.”

In fact, the world’s first authenticated 
therapeutic use of penicillin occurred on 
August 28, 1930, at the Sheffield Royal In-
firmary in England by doctors Cecil George 
Paine (a pathologist) and Albert Boswell 
Nutt (an ophthalmologist). They used crude 
penicillin mold juice topically to cure a bi-
lateral neonatal gonococcal eye infection.

Purified, extracted penicillin was first 
used systemically on October 16, 1940, by 
Martin Henry Dawson at the Presbyterian 
Hospital (Columbia University, New York) 
to treat a case of subacute bacterial endo-
carditis. He presented a series of unsuc-
cessfully treated cases to the American So-
ciety for Clinical Investigation in Atlantic 

City, on May 5, 1941, and, on the front page, 
The New York Times published an article enti-
tled “‘Giant’ Germicide Yielded by Mold.”

It was the treatment of police constable 
Albert Alexander, the first of Howard Flo-
rey’s patients to receive systemic penicil-
lin at the Radcliffe Infirmary, Oxford, that 
incorrectly established the 1941 date. Alex-
ander’s treatment was begun on February 
12. However, after an initial improvement 
of his massive mixed staphylococcal/strep-
tococcal ocular-orbital-facial infection, 
the patient died.

Fortunately for all of us, the great work of 
Lyons and so many others ultimately estab-
lished the wonder of the “wonder drugs.”

John D. Bullock, M.D. ’68, M.P.H. ’03
Dayton, Ohio

Editor’s note: Thank you for the historical 
amplification. The Lyons article was refer-
ring to more widespread use of the therapy. 

It’s NOt GreeK tO tHeM
I am puzzled  by the transliteration of the 
Greek letters in the phrase metechein tês polite-
ias in the inspiring article about Danielle Al-
len (“The Egalitarian,” May-June, page 40). 
Especially the word tês seems strange to me. 
I don’t think that it should be tais, but maybe 
tas. I wish that you had had the courage to 
use the Greek script, which I estimate that 
at least 50 percent of your readers can de-
cipher, and a Library of Congress mode of 
transliteration, rather than the one which I 
suspect may come from a computerized ver-
sion. I may be entirely wrong, and I apolo-
gize if this is the case.

Mary Frances (Raphael) Dunham ’54, 
M.A.T. ’59

New York City

Editor’s note: We doubt that that many 
readers know Greek! One who does is au-
thor Spencer Lenfield, who responds:

Many thanks for your query. Metechein 
tês politeias is a translation of μετέχειν τh̃ς 
πολιτείας; I was following the translitera-
tion procedure used in the work of writers 
like Allen herself and Martha Nussbaum. 
I can see where you might think that tas 
(fem. acc. pl.) would be appropriate here, 
but the verb μετέχειν usually takes a geni-
tive object, and only rarely an accusative 
object, as is noted in the Liddell-Scott-Jones 
Greek-English Lexicon entry here (“1. mostly 
c. gen. rei only”). The usage that Allen cites 
is exemplified by Lysias (6.48, 30.15). So the 

phrase means “to have a share in the con-
stitution” (singular), rather than “to share 
the constitutions” (plural) (i.e., πολιτείας 
is f. gen. sg. rather than f. acc. pl.). Taking 
genitive objects is also true of verbs with 
related meanings like μεταδιδόναι (to 
give a share in) and κοινωνει̃ν (to have 
something in common). The use of the 
genitive in this situation is similar to the 
partitive usage of the genitive (as in Eng-
lish, we say sometimes, “have a share of a 
firm,” “share some cake,” etc.). 

Please don’t give it a second thought: 
it is a finer point of Greek usage, and I 
am glad to be in a spot to help out a fel-
low friend of the classics. My main con-
cern in transliterating, rather than using 
a Greek typeface, was to make the term 
a bit more translucent for the 50 percent 
or more of Greek-less readers—especially 
the word politeia, with its clear relationship 
to “politics,” “polity,” etc. And it made 
some sense in writing about Allen—such 
a skilled Hellenist herself—to follow her 
own books’ democratizing practice on this 
point.

GeNDer eQUItY
The article  on Professor Claudia Goldin’s 
work (“Reassessing the Gender Wage Gap,” 
May-June, page 12) cites interesting research 
about how some fields pay their senior pro-
fessionals more per hour for working more 
than 40 hours per week. As an experienced 
consultant, I can offer some possible expla-
nations. One key may be that in some set-
tings (e.g. the larger law, consulting, or ac-
counting firms), the value created for the 
firm by the expert is almost entirely due 
to the number of staff used in an engage-
ment—since there is a big profit margin 
on their fees. The large, complex engage-
ments that use numerous staff seldom fit a 
straight 40-hour-week model, and evenings 
and weekends may not be optional.

Another key to high earnings is a will-
ingness to accept new work whenever it 
appears, even if one is already busy with 
other projects. An expert’s reputation also 
matters for attracting well-paying busi-
ness, and a key to that is a demonstrated 
willingness to be available to the client at 
all times, and to work as hard as necessary 
to meet the client’s needs.

In other words, rather than hired work-
ers performing assignments allocated by the 
employer, in these fields the best-paid pro-
fessionals can be more like entrepreneurs 
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using the firm as a base of operations. Oc-
cupations where hourly earnings are more 
linear might not share these characteristics. 

Carl Danner Ph.D. ’86
Alamo, Calif.

OVerseers’ eLeCtION ODDs
A candidate  whose name appears first 
on a ballot has an advantage. To assure a 
fair election, some states, including my Cali-
fornia, mix up the order of candidates on 
different ballots so the advantage is evenly 
distributed.

The current ballot for the Board of 
Overseers [for coverage of the contested 
Overseers’ election, see http://harvard-
magazine.com/overseerelection; the re-
sults appear at page 67] makes use of the 
first-place advantage by listing all the “of-
ficial” candidates—those nominated by 
the Alumni Association—first on the bal-
lot and first in the voter information pam-
phlet. Petition candidates—the officially 
disfavored—appear at the tail end.

The position of all candidates should be 
determined by lot. Why isn’t this done? Be-
cause a quarter-century ago, a petition can-
didate (a “mere” graduate student and the 
youngest candidate in Harvard’s history) 
was elected to the Board by a narrow mar-
gin. It should be no surprise that, by lot, 
she appeared first among all candidates.

Maybe next year the petition candidates 
will appear first and the “official” candi-
dates will bring up the rear. Maybe—but 
don’t hold your breath. Fairness was never 
the Overseers’ strong point.

John Plotz ’69
Hayward, Calif.

Editor’s note: The University, when asked, 
declined to comment on the balloting pro-
cedures used in such elections.

NOt FrOM KANsAs ANY MOre
I thoroughly  enjoyed Bailey Trela’s 
Flyover State essay (The Undergraduate, 
March-April, page 25). When I arrived in 
Cambridge in 1958 from Kansas, it didn’t 
matter that I had been to probably 35 or so 
states (but, let the record show, not Paris 
and not Florence); I was deemed a hick.

During my four years of undergraduate 
study, I was occasionally asked what my 
father’s occupation was. Even though he 
in actuality owned and operated a bank, 
that was entirely too conventional an ex-
planation for a Flyover State resident, so I 

told everyone who 
asked that he was 
an “Indian Agent,” 
which better fit 
t h e i r  e x p e c t a -
tions. The follow-up question was usu-
ally, “What does an Indian Agent do?” 
and I always responded that he did a lot of 
things but principally was concerned with 
“keeping firewater off the reservation.” 
Not once in four years did anyone question 
the veracity of my answer.

Keep up the good work with your writers.
Bill Schwartz  ’62

Nashville 

AMeNDMeNts AMeNDMeNt
Richard johnson  states (Letters, May-
June, page 4), “The Thirteenth Amend ment 
accorded citizenship to African Americans. 
Since then protections have been granted to...”

The Thirteenth Amendment abolished 
slavery but did not mention citizenship.

The Fourteenth Amendment granted citi-
zenship to all persons born or naturalized 
in the United States but that is all such 
persons, regardless of race. African Ameri-
cans are not mentioned. The original text 
did say citizenship “denied to any male 
inhabitants...twenty-one years of age,” so 
I suppose you could say, “The Fourteenth 
Amendment accorded citizenship to Afri-
can American males twenty-one or older 
and to all other males twenty-one or older.”

Roberta B. Ross ’57
Baltimore

AMPLIFICAtIONs AND errAtA
“theater, dance,  and Media’s ‘Next Act” 
(May-June, page 18), reported that “Aside 
from the Harvard Dance Project, a for-credit 
ensemble led by OFA Dance Program direc-
tor Jill Johnson, the concentration offered 
no dance classes in the fall, and two in the 
spring.” Elizabeth Epsen, program assistant 
for dance, reports there were, in fact, two 
for-credit dance courses offered in fall 2015, 
both shown on TDM’s online course listing.

Reporter Sophia Nguyen notes that her 
source, the Harvard course catalog, did 
not list the fall courses under the TDM 
concentration, but under Music.

In the  May-June Off the Shelf (page 71), 
author Lesley Lee Francis’s name appeared 
correctly in the accompanying photo cap-
tion, but was misspelled in the book listing. 
We apologize for the mistake.

Visit harvardmag.com 
for additional letters.
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