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nounced that its regular financial-aid
budget would increase by 6.2 percent, to
$90 million (see “Brevia,” page 77).

A recent analysis of the aid initiative
found a 1.8 percentage point gain in enroll-
ment from targeted families during the
first year of outreach. Enrollment rose to
16.6 percent of the class of 2009, a gain of
29 students (to 245 of 1,478). The study,
which excludes international students,
showed that recruiting e≠orts encouraged
more applications from students in these
economic strata, and that with further
outreach, still more applications could be
expected. The lead authors of the study
(“Cost Should Be No Barrier,” www.nber.-
org/papers/w12029) are Larsen professor

of public policy and management Christo-
pher Avery (see page 17) and Freed profes-
sor of economics Caroline M. Hoxby; their
coauthors are four Harvard students.

Harvard’s 2004 initiative sparked similar
e≠orts at many other schools. A year later,
Yale began a program with a $45,000
threshold. Stanford, having wooed away
Yale’s admissions and financial-aid dean,
cloned that program this March. The next
week, the University of Pennsylvania an-
nounced that it would eliminate the con-
tribution for families earning $50,000 or
less—a particularly significant commit-
ment, given Penn’s $4-billion endowment,
a fraction the size of its rivals’. Taking a
di≠erent approach, MIT beginning this fall

will match the Pell Grants received by all
eligible students—an aid increment worth
up to $4,050 per year. And the Jack Kent
Cooke Foundation and eight selective in-
stitutions (including Amherst, Cornell,
the University of North Carolina at Chapel
Hill, and Berkeley) will jointly commit $27
million to assist qualified low-income stu-
dents in transferring from community col-
leges to four-year schools.

With the new resources invested in its
aid program, Harvard raises the bar, and
furthers the trend toward attracting acad-
emically qualified students whose family
economic circumstances might well dis-
courage them from pursuing an elite edu-
cation that costs well above $40,o00 a year.

J O H N  H A RVA R D ’ S  J O U R N A L

Gender Gains
In the wake of last year’s upheaval over
appointing women to professorships in
the Faculty of Arts and Sciences (FAS)
and the challenges facing women in acad-
emic science and engineering (see “Engi-
neering Equity,” July-August 2005, page
55), both subjects have become staples of
campus conversation and policymaking.

The week before Thanksgiving, Har-
vard hosted the first of three nation-
wide symposiums (cosponsored with
the Howard Hughes Medical Institute,
the National Institutes of Health, and
two other universities) to advance re-
tention of underrepresented students
in science programs. In her opening re-
marks, senior vice provost for faculty
development and diversity Evelynn M.
Hammonds spoke about her transfor-
mative experience when, as a physics
student, she encountered black scien-
tists at a Bell Laboratories summer re-
search program (see www.provost.har-
vard.edu/reports). President Lawrence
H. Summers later made the case for di-
versity in science and engineering on
the grounds of fairness, inclusion of
prospectively excellent scholars, and
benefits from applying multiple perspec-
tives to problems (see president.harvard.-
edu/speeches).

On December 6, the presidents of Cal
Tech, Harvard, MIT, Princeton, Stanford,
Berkeley, Michigan, Penn, and Yale issued
a statement recognizing that “barriers

still exist to the full participation of
women…in academic fields throughout
higher education.” They acknowledged
that “there are still significant steps to be
taken toward making academic careers
compatible with family caregiving,” and
pledged personnel policies, resources, and
a culture that “supports family commit-
ments,” to ensure “equitable and produc-

tive career paths for all faculty.” Sepa-
rately, Yale deputy provost for science,
technology, and faculty development H.
Kim Bottomly, an immunologist, an-
nounced that university’s goal of increas-
ing the proportion of women faculty
members to 30 percent and of minority

faculty members to 19 percent by 2012.
(The proportions for the main arts and
sciences faculty, including tenured and
junior members, are now 25 percent and
14 percent.)

At the FAS faculty meeting on January
10, Dillon professor of international af-
fairs Lisa Martin, speaking in her capacity
as senior adviser to the dean on diversity

issues, reported on the recruitment of
new professors. The data (subsequently
updated through late March for this ar-
ticle) show that 9 of 29 tenure o≠ers
during the 2005-2006 academic year to
date, or 31 percent, were made to
women. In the previous year, 9 of 33 se-
nior o≠ers (27 percent) went to women.
But she noted with concern that the
rate of acceptance by men of the 2005
o≠ers resolved to date significantly ex-
ceeded that by women: 79 percent ver-
sus 33 percent, with just 2 men and 3
women in that cohort still considering
Harvard’s bid. (It is too soon to calcu-
late acceptances for o≠ers made this
academic year.)

Turning to policy matters, Martin re-
viewed University support for junior
faculty trying to balance professional
and family responsibilities: funds for

childcare during travel; childcare refer-
rals; extension of the tenure clock; and
other services. FAS, she said, is collecting
better data on the candidate pools for ju-
nior-faculty searches. Among the issues
she is now studying are mentoring for
such colleagues; maternity leave, not just
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Commencement Speaker
Jim Lehrer, executive
editor and anchor of
PBS’s NewsHour with Jim
Lehrer (and founder,
with Robert MacNeil,
of its predecessor), a
frequent moderator of
United States presiden-

tial debates, will be the guest speaker
at the Harvard Alumni Association’s
Commencement afternoon exercises on
June 8.

Finance Chief
Elizabeth Mora began
serving as Harvard’s act-
ing vice president for
finance on April 1. She
assumes those respon-
sibilities from Ann E.
Berman, who last fall announced her de-
cision to step down for personal reasons.
Mora, who came to the University in
1997 after nearly a decade in accounting
at Coopers & Lybrand, has most recently
been associate vice president for spon-
sored programs, overseeing research
funding from government, foundations,
and businesses. She plans to return to
that post when the search for a perma-
nent vice president concludes.

Distinguished
Dramatist
Playwright Christopher
F. Durang ’71, author of
Sister Mary Ignatius Ex-
plains It All for You and The
Marriage of Bette and Boo,
will be honored with the
Harvard Arts Medal on May 5 during the

annual Arts First celebration. Durang
will discuss his work and the creative
process in a public conversation with
actor John Lithgow ’67, Ar.D. ’05, at
Agassiz Theatre at 3:30 p.m.

From HLS to BU
Scott Nichols, associate
dean for development
(fundraising, alumni re-
lations, and communica-
tions), departed Harvard
Law School on April 30,
after two decades of service, to become
vice president for development and
alumni a≠airs at Boston University.
Nichols directed a capital campaign that
raised $183 million in the early 1990s, and
was similarly involved in the law school’s
current fund drive, which launched pub-
licly in June 2003 with $170 million com-
mitted toward a $400-million goal; the
total raised now exceeds $270 million.
Among the school goals accomplished as
a result, he cited renovating Langdell
Hall (the law library) and endowing 37
professorships.

Power Brokers
The Kennedy School of
Government’s Andres
Velasco, Sumitomo pro-
fessor of international
finance and develop-
ment, was appointed
finance minister in the
newly elected govern-
ment of Chile, presided over by
Michelle Bachelet.…Edward P. Lazear,
Ph.D. ’74, who holds appointments at
Stanford’s Graduate School of Business
and at the Hoover Institution, was

nominated by Presi-
dent George W. Bush 
to chair the Council 
of Economic Advisers
(CEA).…Ben S. Bernan-
ke ’75, a former Prince-
ton professor and then
CEA member subse-
quently turned a Gov-
ernor of the Federal Reserve Board, has
become the Fed’s chairman, succeeding
Alan Greenspan, LL.D. ’99. (Board of
Overseers member Roger W. Ferguson
Jr. ’73, J.D. ’79, Ph.D. ’81, a non-academi-
cian who was appointed to the Federal
Reserve in 1997 and had served as its
vice chairman since 1999, resigned that
post e≠ective April 28.)

Harvard Honorands
Cellist Yo-Yo Ma ’76,
D.Mus. ’91, has been
awarded a $1-million
prize for humanistic
achievement by the Da-
vid Dan Foundation.

Separately, nominees for National Maga-
zine Awards (winners are announced
May 9) include Legal A≠airs, which re-
cently suspended publication, edited by
Lincoln Caplan ’72, J.D. ’76 (two nomina-
tions); Atlantic Monthly writer James Fal-
lows ’70 (two nominations); Briggs-

Copeland lecturer on
English and American
literature and language
Sven Birkerts (for two
essays in Virginia Quar-
terly Review); and Harvard
Business Review, edited by
Thomas A. Stewart ’70,
for general excellence.

University People

Ben S.
Bernanke CO

UR
TE

SY
 O

F 
TH

E 
O

FF
IC

E 
O

F 
BE

N 
S.

 B
ER

NA
NK

E

Christopher F.
Durang

CO
UR

TE
SY

 O
F 

AR
TS

 F
IR

ST

Edward P.
Lazear

CO
UR

TE
SY

 O
F 

ED
W

AR
D 

P.
 L

AZ
EA

R

Jim Lehrer

CO
UR

TE
SY

 O
F 

W
SI

U-
TV

Elizabeth Mora

ST
EP

HA
NI

E 
M

IT
CH

EL
L/

HA
RV

AR
D 

NE
W

S 
O

FF
IC

E

Scott Nichols

G
EO

RG
E 

SI
M

IA
N

Yo-Yo Ma

ST
EP

HA
NI

E 
M

IT
CH

EL
L/

HA
RV

AR
D 

NE
W

S 
O

FF
IC

E

Thomas A.
Stewart

HA
RV

AR
D 

BU
SI

NE
SS

 S
CH

O
O

L 
PU

BL
IC

AT
IO

NS

the current teaching relief (changes in
University policy are due this spring);
and training programs for search-com-
mittee members. Citing national data, she
noted that among women holding
tenured positions in universities, 45 per-
cent do not have children—and men who
have children within five years of receiv-
ing their Ph.D. are 38 percent more likely

to win tenure than women who do so.
Martin is also evaluating possible part-
time employment options (at reduced
pay) for junior professors.

(At the end of January, Stanford broke
new ground by extending six weeks of
paid maternity leave to graduate stu-
dents who have research and teaching
commitments. It also created an “accom-

modation period” of up to two quarters
during which grad students who give
birth can postpone coursework and ex-
aminations. The policy mirrors those
Stanford already has in place for post-
docs. The status of female postdocs, in
the life sciences and biomedical research,
looms large at Harvard, according to the
May 2005 report of the Task Force on
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Women in Science and Engineering.)
Toward the end of January, in Davos,

Switzerland, where he cochaired this
year’s meeting of the World Economic
Forum, President Summers emphasized
the importance of educating girls in the
developing world. He cited overwhelming
economic, social, and health returns from
such investments—a theme he first ad-
vanced during his tenure as chief econo-
mist of the World Bank, from 1991 to 1993.

And at a conference at the Kennedy
School on women and leadership held
March 9, Summers addressed the impor-
tance of bringing diverse perspectives to
bear on problems ranging from research
to the management of professional firms
and business corporations. He noted that
in pursuing the means to open opportuni-
ties to women—through closer contact
with science faculty members, for exam-
ple, or better mentoring—the work un-
dertaken by Hammonds and other col-
leagues throughout the University
uniformly shows that in purely educa-
tional terms, “almost all the ideas that
came [up] were good ideas even if you
weren’t concerned about diversity.”
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Yesterd ay ’s News
From the pages of the Harvard Alumni Bulletin and Harvard Magazine

1926 The annual picture-taking of
freshmen and seniors in front of
Widener breaks up when the former,
ordered off the steps by the latter,
counterattack with eggs.

1931 A.E. Hindmarsh, assistant dean of
the College, reveals that average student
expenses for an academic year have risen
from $510 in 1900 to $1,200 in 1930,
“for the same reason that the $12 suit of
clothes of that day now costs $50.”   

1941 For the first time, a newly inaugu-
rated president and vice president both
hold Harvard degrees: Franklin D. Roo-
sevelt ’04, LL.D. ’29, and Henry A. Wal-
lace, LL.D. ’35. (In a campaign speech,
Republican presidential nominee Wendell
Willkie had told voters, “We’ve had
enough of Harvard; let’s have a little of
Illinois and Indiana common sense.”) 

1946 A Crimson editorial attacks the
University’s decision to ban Radcliffe 
students from the Memorial Church
choir at the end of the current semester
after having permitted a mixed chorus
for three years.

1951 Faculty and students debate the
role of religion at Harvard, discussing
whether the University should offer
more religion courses and whether a
University Chaplain should be hired to
offer counseling to students.

1956 The Bulletin notes that “one of
the freshman entries in the Yard has
whiled away the long and lazy reading 
period days” by nailing its proctor in his
room.“The energy displayed by these
freshmen,” report the editors, “seems to
proctors to point to the need of 
therapeutic psychiatry at Harvard.” 

1971 The Committee on the Status 
of Women in the Faculty of Arts and 
Sciences reports that women remain at a
significant disadvantage in University 
hiring procedures and suggests remedies.

1986 Anti-apartheid activist Gay 
Seidman ’78 (who was the first woman
president of the Crimson) becomes the
first woman elected as a petition 
candidate to the Board of Overseers.
At 29, she is also the youngest board
member in recent history.

Scholars’ Haven
Noel twagir amungu won’t speak

about the assassination attempt—
the event that drove him from
Rwanda remains under investigation.
Two years later, he still has not re-
turned to his native country. Instead,
Twagiramungu has found a tempo-
rary home at Harvard, as a fellow
with the Scholars At Risk (SAR) pro-
gram, which o≠ers one-year positions
at colleges and universities to schol-
ars whose work or identity places
them in danger. Founded in 2000,
SAR now has more than 100 members
worldwide; thus far, some 60 scholars
from 24 countries have been sheltered
by more than 40 participating insti-
tutions.

Any University a∞liate can nomi-
nate a scholar. Following nomina-
tion, a selection committee (com-
posed of a student representative
and 12 professors from diverse de-
partments) examines the quality of
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